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ABSTRACT

The article presents the results of theoretical analysis of scientific approaches to the self-efficacy problem study of the
individual in general and the social services specialist, in particular. The research stated the ambiguity of the interpreta-
tion of the concept of “self-efficacy” and, at the same time, the role of self-efficacy in successful professional activity.
We identified the main approaches to the study of the self-efficacy problem study of the individual and related concepts,
which are: socio-cognitive psychoanalytic behavioural; personal and activity; humanistic; subjective; effective; compe-

tence; resource, acmeological approach, etc.

We proposed the acmeological approach as a basis in the context of the study of the self-efficacy problems, and its devel-
opment, within which self-efficacy should be considered as an essential factor in achieving professional social special-
ists’ “acme”. It is shown that self-efficacy should be studied because of the possibility of its development in specially
organized psychological training and socio-psychological support of specialists’ self-efficacy, their beliefs, belief in their
ability to implement activities, evaluation of their effectiveness and expectations for self-realization, and professional

activity.
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specialists.

Problem statement. The need for social protec-
tion of the general population in today’s stressful condi-
tions determines the special requirements for the activities
of social services. After all, they are focused on ensuring
the social welfare of the country, meeting a wide range of
social needs of different categories of the population, re-
gardless of their characteristics (status, age, gender, nation-
al or sexual minorities, political beliefs, etc.).

Accordingly, the requirements for social service
specialists are growing, who must ensure the high quality
of social services, their professional and personal develop-
ment.

As a result, because of scientific research, the

problem of finding psychological factors of the quality pro-
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fessional activity of specialists in the social protection area,
self-

development and achievement of professional “acme” by

which form a forceful basis for professional
specialists, becomes relevant.

One of such factors, in our opinion, is the special-
ists’ self-efficacy, which is the basis of their self-
confidence, that they can effectively implement profession-
al functions and provide social protection to all who need it.

However, due to the problems of self-efficacy,
which are identified at the level of society (imperfect legis-
lation, which despite the declaration of the state), directly at
the level of social services activity and their training

(emotionally stressful activities are often in extreme condi-

tions and lack of proper psychological training in the pro-
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cess professional training) and personality levels of the
specialist (high probability of emotional burnout and pro-
fessional personality deformities) (Onoprienko-Kapustina,
2016), the self-efficacy development of social protection
specialists is quite problematic.

Analysis of recent research and publications. It
should be noted that the problem of self-efficacy is the sub-
ject of scientific attention of a large number of scientists
who, in particular, proposed this concept, studied the con-
tent, components, manifestations of self-efficacy in various
fields (Bandura, 1977, Bandura 2012; Mastenbroek, Jaars-
ma, Scherpbier, 2014; Schunk, Benedetto, 2015, etc).

Despite the extensive study of self-efficacy, today,
there is no single understanding of this phenomenon, which
is considered from different angles: given the effectiveness
(Miles & Maurer, 2012), self-realization (Kazanzhi, 2020;
Kokun, 2016), motivation (Zanyuk, 1999; Wang, Wei,
Harada & Minamoto, 2010), the realization of the creative
potential of the person and achievement of tops in profes-
sional activity (professional “acme”) (Derkach & Zazykin,
2003), features of formation of the person of experts in so-
cial work (Balakhtar, 2018), etc.

That is why it seems appropriate to single out and
systematize scientific approaches to the problem of self-
efficacy of the individual in general and social services in
particular as a theoretical basis for studying this phenome-
non, which determined the purpose of this article.

The article aims at analysing the main theoretical
approaches to the study of the problem of self-efficiency of
a social services specialist’s individuality

Presentation of the main material and research
results. The analysis of the scientists’ publications showed
that there are many works in which self-efficacy was the
subject of study (A.Bandura, O. Bondarchuk, A. Bo-
yarintseva, V. Lukyanenko, T. Urdan, M. Scherer, etc.).

However, there is no single interpretation of the
concept of “self-efficacy”, and the process of its develop-
ment is a complex and lengthy process of forming an as-
sessment of personal effectiveness in professional activi-
ties, their beliefs, professional competence, and patterns of
behaviour. The etymology of the concept of “self-efficacy”
combines the two words “self-“ and “-efficiency”, which
can be understood as a self-effective person - is one who

can use their resources to perform specific actions as effec-

DOI (Article): https://doi.org/10.31108/1.2020.6.1.18

Volume 6 Issue 1 2020

PSYCHOLOGICAL JOURNAL

Volume 6 Issue 1 2020
tively as possible.

The term “self-efficacy of personality” is mostly
interpreted as perceived self-efficacy. This is an assessment
of a person’s own ability to take any action in specific con-
ditions. In this case, the perceived self-efficacy is deter-
mined contextually, concerning the particular task set be-
fore the person (used for psychological assessment). Be-
sides, researchers do not develop generalized psychological
techniques, but self-efficacy scales aimed at measuring self-
esteem in certain areas of life (e.g. methods of human per-
ception of their ability to demonstrate social skills in com-
municating with the opposite sex; manage their own posi-
tive and negative emotions and others. (Carey K., Carey
M., 1993, pp. 219-224.) It is also worth noting another fea-
ture of the interpretation of self-efficacy used to denote a
person’s judgments about the actions he may take, regard-
less of the importance it attaches to them. For example, a
person can appreciate their effectiveness in the implementa-
tion of professional responsibilities, without feeling much
satisfaction, because they do not see prospects for their
growth (Caprara, Servon, 2003).

A. Bandura is the founder of the concept of self-
efficacy, the author of the socio-cognitive theory of person-
ality considers self-efficacy as following: a “conscious abil-
ity of a person to withstand complex situations and influ-
ence the effectiveness of the individual as a
whole” (Bandura, 1977, pp. 191-205); situation-specific
construct (Bandura, 1993, pp. 117-148); a person’s confi-
dence in professional growth based on abilities (Bandura,
1997)

The researcher singled out the characteristics of
self-efficacy that affect the behaviour of the individual -
level, strength and generalization (breadth). In particular,
the self-efficacy level indicates a person’s perception of the
ability to perform different levels of complexity of a partic-
ular activity. The power of self-efficacy determines the
degree of a person’s confidence in his personal ability to
carry out certain activities and influences the formation of
his faith in his capabilities and abilities in case of failure.
The generality of self-efficacy indicates the transfer of be-
lief in their effectiveness, formed in one area of activity, to
other areas.

After all, “human behaviour is motivated and regu-

lated by a sense of self-adequacy to internal standards.”
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Besides, the scientist notes that both adults and children
have a sense of self-efficacy, which allows them to be more
persistent, less anxious and rarely fall into depression
(Bandura, 2000, pp. 34-36). A. Bandura focuses on differ-
ent cognitive abilities, which are likely to determine the
development of self-efficacy. In this case, it is its cognitive
component that determines the cognitive style, ie the most
characteristic behaviour in all spheres of life of the special-
ist (family relations, professional activities, interpersonal
relationships, etc.).

Thus, a person may strive to achieve high results, a
higher level of professional activity for the sake of reward
and recognition (Dweck & Legget, 1988, pp. 256-273). The
relationship between activity focus and efficiency can have
negative and positive results (Kohli, Shervani, & Challag-
lla, 1998, pp. 263-274; Bell & Kozlowski, 2002, pp. 497-
505). R. Stenberg argues that cognitive style involves self-
management of thought, which allows control and self-
control of thought processes. The latter directly or indirect-
ly affect the quality of self-efficacy of the individual, ensur-
ing its increase or decrease (Vintonov, 2010, pp. 64-69).

The development of self-efficacy of the individual
requires cognitive skills to form their behaviour, the imple-
mentation of verbal self-suggestion, plastic entry into a
state of physical or emotional uplift, which will contribute
to success in business (Myers, 2000). Thus, motivational
and cognitive factors are of particular importance in under-
standing individual behaviour in the context of social situa-
tions (Rotter, 1954).

Within the psychoanalytic approach, self-efficacy
is described as a personal property that contains not only a
quantitative aspect but also a qualitative one (how, with
what effectiveness), because there is a motive of efficiency
that motivates the individual to overcome feelings of inade-
quacy. The term “efficiency” (Latin efficientia) is under-
stood as “achieving certain results with the minimum possi-
ble costs or obtaining the maximum possible volume of
products from a given number of resources” (Shaposhnyk-
Dominska, 2015).

Within the humanistic approach, scientists consid-
er self-efficacy as the following: in the context of self-
actualization (Maslow, 1999), the ability to “be better” (K.
Rogers, 1994), satisfying meta-needs and meta motivation
through spiritual and practical growth, enriching internal
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potential to transform it into external, self-effective behav-
iour, self-actualization.

Kondakov described the self-efficacy as a person’s
confidence in their ability to maintain their motivation, mo-
bilize cognitive resources and perform actions that are nec-
essary to control certain events (Kondakov, 2000).

Proponents of the behavioural approach believe
that self-efficacy depends on external factors (favourable or
unfavourable environmental conditions), the impact of
which will lead to different results. Thus, the achievement
of high self-efficacy contributes to a favourable environ-
ment, and unfavourable - requires more effort from a per-
son to change adverse environmental conditions and
achieve success. Relatively low self-efficacy, an unfavoura-
ble environment will lead to helplessness, apathy, a tenden-
cy to accept this condition (Frager & Faydyman, 2006, pp.
569-570).

The founders of the action approach (V. Romanets,
V. Tatenko, etc.) consider self-efficacy in connection with
the analysis of the act, due to the following: the maximum
possible in the level of development of one’s psyche and
oneself as its subject. That is why each action is not limited
to its specific content, but its effect of the aftereffect “is
included in the permanent process of human self-
enrichment by the results of their action” (Kirichuk, Roma-
nets, 2002, pp. 169-173). In this case, each action in the life
of the individual should be analysed not only in terms of
the problem of cognition but also depending on its activity,
self-efficacy, is in the context of mental self-development
the main conditions for solving them (Wolf, 2010).

Action activity allows us to approach the function-
al study of the subject in terms of his ability to organize the
internal resources of man, the external conditions at every
moment of the act. The act testifies to a mental and spiritual
act, because the soul is able to reveal itself in a person’s
personal attitude to the world, others and himself. The per-
sonality reveals the subjective goal during its own develop-
ment in the ability to act creatively, to realize the maximum
personal potential, developing the psyche to the possible
limits of perfection. The individual seeks to maintain this
level of development as long as possible, ensuring the for-
mation of personal structures and the development of indi-
viduality in general (Tatenko, 2006, pp. 3-13; Shulga, 2012,
pp. 241-250).
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In the context of the subjective approach, self-
efficacy is considered as a special ability of a person to be
an active subject of his own life (Brushlinsky, 2003, pp. 15-
17), etc.). Scientists understand self-determination as a
feeling of freedom from the forces of the external environ-
ment and the internal forces of the individual, which “helps
to predict and explain the development of behaviour from
simple reactivity to integrated values; from heteronomy to
autonomy concerning those behaviours that are initially
devoid of intrinsic motivation” (Desi & Ryan, 1986, p.
188).

The development of intrinsic motivation deter-
mines the activity of the individual and the satisfaction of
basic needs (according to theory): the need to be autono-
mous, i.e. able to self-initiate and self-regulate activities, in
contrast to situations of coercion and seduction; the need to
be competent, able to achieve the desired results; the need
to feel meaningful, that is, to be “involved” in the process
(Ryan & Connell, 1989, pp. 749-761). Internal resources,
forming the personal potential of the individual (Leontiev
et al., 2007, pp. 8-31), help the individual to overcome ad-
verse conditions of its development, self-awareness and
create an active internal position of the individual, which
allows for the development of autonomy in Abulkhanov-
Slavsk behaviour, 1973; Desi, 1986).

Considering the problems of self-efficacy and its
development, it is worth mentioning the words of the Ger-
man thinker F. Hegel, who argued that “circumstances and
motives prevail over men only to the extent that they allow
themselves to do so” (Hegel, 1971, p. 200). This thesis sug-
gests that only man determines whether to allow circum-
stances and motives to dominate him or not.

Besides, self-efficacy is facilitated by belief in
one’s abilities and abilities on the way to self-realization in
professional activities, belief in one’s own ability to per-
form a specific activity, awareness of personal competence,
confidence in abilities and faith in the ability to successful-
ly perform certain tasks; that is, to achieve a high level of
self-efficacy by activating self-esteem (Gordeeva, 2006).

Within the competence approach, self-efficacy is
interpreted as a property of the individual, which character-
izes his ability to manage their development and activities
to effectively achieve certain tasks (Newstrom, 2000;
Tolochek, 2004, etc.). Self-efficacy, according to M.
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Eneeva, combines the following basic components: plan-
ning, self-management, goal-setting and self-control, which
are especially relevant for the training of future profession-
als (Eneeva, 1999).

A meaningful determinant of reception, infor-
mation processing, decision-making, and life satisfaction
experiences, as noted by scientists (Golovina & Skotniko-
va, 2010, pp. 69-82), is self-confidence, a stable personal
characteristic. Confidence is a multifunctional systemic
mental education, the functions of which are: predicting the
correctness of decisions (cognitive), reflection on the re-
ceived information (metacognitive), experiences and states
that affect the outcome of decisions (regulatory) and as-
sessment of  correctness
(Skotnikova, 2005, pp. 84-99).

The article considers the self-efficacy within the

(cognitive-regulatory))

personality-activity approach as the following:

. a substructure of consciousness, the cognitive mech-
anism is associated with self-assessment of personal
abilities in the implementation of specific tasks or
success in relationships with others, the degree of

confidence in the successful completion of peculiar

tasks, particular activities (Boyarintseva, 1995;
Krichevsky, 2007);
. self-assessment - an emotional and evaluative sys-

tem that reflects the degree of positive (negative) in
the individual’s attitude to himself (Pantileev,
1993);

. reflection, etc. Self-efficacy indicates the result of
activity, and “reflection is a process included in self-
regulation that permeates all components of con-
sciousness” (Makarenko, 2015, p. 181).

Man is a subject of his development, creativity,
and his development depends not only on the influence of
external factors but also on his activity aimed at developing
creative potential and achieving self-efficacy (Rubinstein,
1986, pp. 101-107).

The conceptual approach of O. Bondarchuk (2015)
attracts attention in the context of the researched problem.
The author developed a model of psychological training of
heads of educational organizations to work in conditions of
change, projects their activities aimed at the ability to be
effective in the modern synergetic paradigm of the educa-

tional process.
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Self-efficacy, as the researcher notes, is “the teach-
er's inner conviction that he has the necessary potential and
level of professional competence to realize the role expecta-
tions of all subjects of the educational process in situations
communica-

of pedagogical and business

tion.” (Bondarchuk, 2018, c. 5-24).

Within the framework of the resource approach, V.
Balakhtar investigates the formation personality of a social
work specialist, focusing on value-motivational, cognitive-
affective and conative-reflexive spheres and professional-
personal neoplasms at different stages of professionaliza-
tion, which requires socio-psychological support of the
specialist and creating "optimal conditions for effective
adaptation to learning professional activity, the interaction
between all parts of the educational process / professional
activity that ensures the formation of professional personal
neoplasms at different stages of personality formation of
social work specialists (self-determination as a social work
specialist; design (life construction) of a professional path;
self-regulation, self-affirmation, self-improvement and self-
realization in professional activity; reflections on profes-
sional experience and self-creation of the meaning of fur-
ther life). The scientist claims that the successful organiza-
tion of social and psychological support will contribute to
the personal growth, formation and achievement of self-
efficacy of a specialist in professional activities.

Thus, the scientific publications and literature
analysis shows the ambiguity of the interpretation of the
concept of “self-efficacy”, but at the same time, in the con-
text of studying the problem of self-efficacy is an important
acmeological approach, in which self-efficacy is considered
through a person’s belief in his ability to and development
to be a productive person, to reach
“acme” (Derkach & Zazykin, 2003, etc.).

As for the self-efficacy of social services profes-

the top of

sionals, we consider it as an essential factor in achieving
future professional “acme” based on self-confidence (inner
convictions), faith and ability to succeed in professional
activities in the field of social services, the ability to pro-
vide quality social services to various categories, including
vulnerable.

Conclusions. According to the results of the theo-

retical analysis, the ambiguity of the interpretation of the
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concept of “self-efficacy” was revealed. The main ap-
proaches to the study of the problem of self-efficacy of the
individual are identified: socio-cognitive (self-efficacy as a
conscious ability to withstand complex situations and influ-
ence the effectiveness of the individual’s functioning and
functioning in general); psychoanalytic (self-efficacy as a
personal trait that motivates the individual to overcome
feelings of inadequacy (inferiority); behavioural (self-
efficacy depends on the degree of favourable environmental
conditions that allow individuals to succeed); to achieve the
maximum possible at the level of development of one’s
psyche and oneself as its subject); subjective (self-efficacy
as one’s activity, one’s ability to independently choose the
direction of self-determination, self-development, self-
realization, etc.); competence (self-efficacy as personality
competence), which characterizes its ability to manage their
development and activities for the effective achievement of
specific tasks); personal activity (self-efficacy as a sub-
structure of consciousness associated with self-esteem, self-
reflection, reflection, the degree of confidence in the specif-
ic tasks successful solution, in performance of definite ac-
tivities; resource approach (self-efficacy as an “internal”
psychological determinant of personality development,
realization of its potential), acmeological approach (self-
efficacy as a person’s belief in the ability to find their place
in society, manage their behaviour and development to be
productive personality, reach acme heights ) etc.

An acmeological approach is proposed as a basic
one, within which self-efficacy is considered as an essential
factor in the achievement of professional “acme” by future
social specialists. We study self-efficacy because of the
possibility of its development in specially organized psy-
chological training, providing socio-psychological support
for the development of self-efficacy of professionals, their
beliefs, and belief in their ability to implement activities,
self-assessment and expectations for self-realization in fu-

ture professional activities.
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OCHOBHI TEOPETHUYHI NIJIXOI1
JI0 TOCJIKEHHSI TIPOBJIEMHU
CAMOE®EKTHUBHOCTI OCOBUCTOCTI
®AXIBIISI COLIIAJIBHUX CJIYKB

AHOTALIA

VY crarTi noaHO pe3yIbTaTH TEOPETHYHOTO aHAaIi-
3y HayKOBHX IIXO/IB JIO JOCIIPKEHHS IPOOJIEeMHU camoe-
(eKTHBHOCTI 0COOMCTOCTI 3araioM i (axiBLs COLIANTBHUX
ciryxk0 30kpema. KoHCTaTOBaHO HEOJHO3HAYHICTh TPAKTY-
BaHHSA IOHATTA «CaMOe()eKTHBHICTH» i, BOJHOYAC, POIb
caMoe()eKTHBHOCTI B yCIiIIHIA npodeciiHiil IisuIbHOCTI.
BuokpeMieHo OCHOBHI MiAXOAHM IO TOCTiKEeHHs mpoobie-
MH CaMOE€(EeKTUBHOCTI OCOOMCTOCTI Ta ONM3BKUX N0 Hel
TOHSATH: COIIAJIbHO-KOTHITUBHOT Teopii (SIK YCBimoMIieHY
3JIATHICTH NMPOTHUCTOSTH CKJIAJHUM CUTYalisM Ta BIUIMBATH
Ha e(EeKTUBHICTh IiSIBHOCTI 1 (YHKI[IOHYBaHHS OcoOuc-
TOCTI B LIIJIOMY); TMICUXOAHAJITUYHOTO MMiaXoxy (K ocoOuc-
TICHY BJAaCTHBICTH, II0 MICTHTh HE JIMIIE KiIbKICHUHA ac-
MeKT, a ¥ SIKICHWH; TparHeHHs 10 caMOaKTyai3allii, BIeB-
HEHOCTI JIIOAMHY y CBOIH 371aTHOCTI MiATPHUMYBATH BIIACHY
MOTHBALiI0, MOOUII3yBaTH KOTHITHBHI pecypcH Ta 311HCHIO-
BAaTH JIii, IKI HEOOXIIHI JJIs1 KOHTPOJIFO HAJ IEBHUMH ITOJTisI-
MH;  OiXeBIOPUCTHYHUI

(3aJIeKHO  BI  CHPUATIMBUX

(HECTIpUATIIMBUX YMOB JOBKIJUISI), IO JO3BOJISIOTH JOCST-
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HYTH YCIIiXy); BUMHKOBOTO MiaXoy (Y 3B’A3Ky 3 aHAII30M
BYMHKY, 1110 JI03BOJISIE€ BUSBUTH 1 peaizyBaTu CBill MOTEHIIi-
ai); cy0'eKTHOTO MigXony (K BIIACHY aKTHBHICTH JIOJWHHU,
i1 3MaTHICTH IO CAMOCTIHHOTO BHOOPY HANPAMY CAaMOBH3HA-
YEeHHsI, CMOPO3HBTKY, camopealtizanii Ta iH.); KOMIIETCeHTHi-
CHOTO TIIXOAY (K BIACTUBICTh OCOOMCTOCTI, IO XapaKTe-
pU3ye 11 31aTHICTh YNPaBJATH BIACHUM PO3BUTKOM 1 JisUTh-
HICTIO 3aisi e(EKTHBHOTO NOCSTHEHHS BU3HAYCHUX 3a-
BIIaHb; 3/IaTHICTH OCOOWCTOCTI /O CaMOCTIHHOTO BHOOpY
HanpsIMKy caMmopeaizalii, popMyBaHHS MO3UTHUBHUX acIie-
KTiB IICHXOJIOTi] OCOOMCTOCTI); aKMEOJOTIUHUIN miaXia (K
MEPEKOHAHHS JIIOAWHU LIO/0 3/AaTHOCTI 3HAXOAMTH CBOE
MICIIe Y COILIyMi, CAMOCTIHHO yTIPaBISATH BIACHOIO MTOBEIi-
HKOIO Ta PO3BUTKOM 3 METOIO OYTH MPOIYKTHBHOIO O0COOMC-
TICTIO, JOCSTHYTH BEpIIMH «aKMe»); OCOOMCTiCHO-
JISUIBHICHOTO (SIK MiZCTPYKTYpPY CBiZIOMOCTi, KOTHITUBHHI
MEXaHi3M IOB’s3aHUH 3 CAMOOLIHKOO, CTYIIEHEM BIIEBHE-
HOCTI B YCIIIIHOMY pO3B’SI3aHHI INIEBHHX 3aBJaHb, BHUKO-
HaHHS KOHKPETHOI AiSUIBHOCTI, CaMOCTaBJICHHIM, pedek-
ciero Tomo) Ta iH. B sKOCTI 6a30BOr0 y KOHTEKCTi JIOCITi-
JDKEHHS TIPo0JIeM caMOe(peKTHUBHOCTI Ta 11 pO3BUTKY 3aIpo-
[TOHOBAHO aKMEOJIOTIYHMHN MiJIXiJ, y MEXax sSKOr0 camoe-
(EeKTHUBHICTh JIOIIBHO PO3MIISAATH SIK BAXIIMBHHA YMHHHK
JNOCSATHEHHS  COIaNbHUMHU  (aXiBIsAMHU mpodeciiiHoro
«akme». [lokazaHo, 0 caMOe(EeKTUBHICT NPH I[LOMY JI0-
LUIbHO BUBYATH 3 OIJIAQY Ha MOXJIMBICTH ii PO3BUTKY B
crewLiaibHO OpraHi30BaHOMY IMCHXOJIOTIYHOMY HaBYaHHI Ta
COIIaJbHO-TICUXOJIOTIYHOMY CYIPOBOI PO3BHUTKY camoe-
(ekTHBHOCTI (axiBIiB, IXHBOI MIEPEKOHAHOCTI, BipH y BIac-
Hi MOXITUBOCTI peai3oByBaTH MisIbHICTB, OIIHKY BJIACHOT
e(eKTUBHOCTI Ta OYiKyBaHHS MIOA0 Hel HA MIIAXY 10 CaMo-
peaizarii y npodeciiiHiil aisutbHOCTI.

Knwuosi cnoea: camoeeKTHBHICTb, TEOPETHUHI
MIAXOU IO JTOCIIIKESHHS CaMOe(EKTHBHOCTI; aKMEOJIOT14-

HUH miaxif, $paxiBii COMIATEHUX CITYKO.
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OCHOBHBIE TEOPETHYECKHUE IIOAXO/1bI
K NCCJIEJOBAHMUIO ITPOBJIEMBI
CAMO2O®P®EKTUBHOCTHU IMYHOCTHU
CIIEIMAJINCTA COIAJIBHBIX CJIYKB

AHHOTALMS

B craree mpencraBieHbl pe3yJbTaThl TEOpEeTHYE-
CKOTO aHaJn3a HAay4YHbIX MOAXOIOB K MCCICAOBAHUIO IPO-
61eMbl caMo3(PEKTUBHOCTH JIMYHOCTH B IIETIOM U CIICIHA-
JMCTa COIMAIBHBIX CIYyX0 B yacTHocTH. KoHCTaTHpoBaHa
HEOJ/IHO3HAYHOCTh TPaKTOBKU HOHSTHUS
«caM03()(heKTUBHOCTHY» W OJHOBPEMEHHO pOJIb CamModd-
(EeKTHBHOCTH B yCIEIIHON NpodeccCHOHANBHOI e TeIbHO-
CTH. BriieneHpl OCHOBHBIC ITOXO/BI K UCCIIEOBaHMIO TIPO-
OmemMbl caMOd((QEKTUBHOCTH JTHIHOCTH U ONM3KHX K HEH
HOHSTHUSIM: COLMAJIBHO-KOTHUTUBHOM TEOPUH (KaK OCO3HaH-
HYIO CIIOCOOHOCTB IPOTHBOCTOSTH CJIIOKHBIM CUTYalUsIM U
BJIMATH Ha 3()(EKTUBHOCTD JESITENILHOCTU ¥ (PYHKIIMOHUPO-
BaHMS JIMYHOCTH B IIEJIOM); NICHXOAHATUTHYECKOTO ITOJX0-
Ja (Kak JIMYHOCTHOE CBOMCTBO, COZEpIKaliee He TOJBKO
KOJINYECTBEHHBIN acIleKT, HO ¥ Ka4eCTBEHHbIH, CTpeMIICHHE
K CaMOaKTyaJM3alliK, YBEPEHHOCTh YeJ0BeKa B CBOEH CIO-
COOHOCTH TOAJEPKUBATh COOCTBEHHYHO MOTHBAIMIO, MO-
OMIM30BaTh KOTHUTHBHBIE PECYpPCHl M OCYIIECTBIATDH JICH-
CTBHUS, HEOOXOIUMBI /TSI KOHTPOJS HAJ ONpE/eICHHBIMU
COOBITHSIMM; OMXEBHOPHCTHUYECKOTO (B 3aBHCHMOCTH OT
OmaronpusATHEIX (HEOJIATONPHUATHBIX) YCIOBHIl OKpYXaro-
el cpepl, MO3BOIIAIOIEH TOCTHYD yCcIexa), CyOBeKTHOTO
(kKaK cOOCTBEHHYIO AaKTHBHOCTH YEJIOBEKA, €ro CIOCOOHOCTh
K CaMOCTOSITEJIbHOMY BBIOOpPY HampaBlIeHHS! CaMOOIIpe/e-
JIEHUsI, CAMOPA3BUTHSI, CAMOPEAIN3ALMU U Ap.) KOMIICTEHT-
HOCTHOTO (KaK CBOWCTBO JIMUHOCTH, XapakTepH3ylollee ee
CIIOCOOHOCTh YMPABJISATH COOCTBEHHBIM pPa3BUTHEM U JIEsi-
TENBHOCTHIO JUIs 3(P(HEKTUBHOIO JOCTHIKEHMSI OIpEIesICH-
HBIX 337124, CIIOCOOHOCTBH JINYHOCTH K CAMOCTOSITEIIEHOMY
BBIOOPY HampaBJeHUs] caMopeann3aluuy, (GpOopMHUpPOBaHMS
MO3UTHBHBIX ACIEKTOB MCHUXOJIOTHH JINYHOCTH); aKMEOJIO-
TUYecKoro (Kak yOeXIEHHUS 4YellOBeKa, €ro CIIOCOOHOCTH
HaXOJWUTh CBOE MECTO B COIL[MYME, CAMOCTOSTEIILHO YIpaB-
JSATh COOCTBEHHBIM MOBEICHHEM M Pa3BUTHEM C LENBIO
ObITH JIOCTUYb

HpOHyKTHBHOﬁ JIMYHOCTBIO, BCPLINH
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«aKMe»); JIMYHOCTHO-JEATEIbHOCTHOTO (KaK MOJACTPYKTYPY
CO3HAHHMsI, KOTHUTUBHBII MEXaHU3M CBSI3aH C CAMOOIICHKOM,
CTCITICHBIO YBEPCHHOCTH B YCIICITHOM PEIICHUH OMpPEICIICH-
HBIX 337124, BHIIIOJHCHUE KOHKPETHOH JEATEIILHOCTH, CaMO-
OTHOIIEHHEM, pedIeKcueli 1 T.1.) U Ip. MOIX0A0B. B kade-
cTtBe 0a30BOTO B KOHTEKCTE MCCIIEIOBAaHUS TpoOiIeM ca-
M03((peKTHBHOCTH U ee pa3BUTHSI MPEIIIOKEHO aKMEOJIOTH-
YEeCKHI TMOAXOJ, B paMKaX KOTOPOTo camM0o3(p(HEKTHBHOCTh
IeJIeco00pa3HO paccMaTpUBaTh KakK BaXKHBIH (hakTop Jo-
CTH)XCHHA COIIMAJIbHBIMU CIICHIUAJIUCTaAMU HpO(beCCI/IOHaJ'H)—
HOro «akme». IlokazaHo, 4To camM03()(EKTUBHOCTH MPHU
3TOM [EJIeCO00Pa3HO U3yYaTh YYUTHIBAS BO3MOMKHOCThH €€
pa3BUTHA B CHEHUAIBHO OPraHU30BAaHHOM IICHUXOJIOTHYC-
CKOM OOYYCHHMHM ¥ COLUAILHO-IICHXOJOTHYECKOM COMpO-
BOXK/ICHUH DPa3BUTHUS caMOd(p(QEKTUBHOCTH CIELUAIUCTOB,
uX YOEXKICHHOCTH, Bepbl B COOCTBEHHBIC BO3MOMKHOCTH
peaTn30BBIBATh ACATEIBHOCTD, OIICHKY COOCTBEHHOU 3(h-
q)CKTI/IBHOCTI/I U OXUOaHUSA OTHOCHUTCIIBHO HEC Ha NYTH K
camopeai3anyy B mpo(ecCHOHATBHON NeATSIbHOCTH.
Knroueeswte cnosa: camod(hphekTHBHOCTh, TEOPETH-
YEeCKHE MOJXOJbl K HCCIECIOBaHHIO caM03(D()EKTUBHOCTH,
AKMEOJIOTHYECKUN  MOJXOJ, CIEIUAIUCTBl  COLUATBHBIX

cITyx0.
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